
Required Learning Experiences 

 
Anticoagulation Clinic I & II 
Anticoagulation Clinic (AC) is a learning experience involving the provision of direct 

patient care and telephone management of patients on anticoagulation. Anticoagulation 

Clinic I is a 3 month experience from July-September. Anticoagulation Clinic II is a 3 

month experience in Qtr. 3 or 4. Time spent in AC will vary from week to week 

depending on other clinic responsibilities. Most residents average 1 full day or 2 half days 

per week. Knowledge of warfarin, low molecular weight heparins, novel oral 

anticoagulants, antiplatelet agents, and vitamin K administration are important in this 

setting. 

 

Administration 
This 4 week learning experience is designed to give each resident the opportunity to work 

with members of the pharmacy management team. Residents will spend time with the 

Inpatient Pharmacy Supervisor, the Outpatient Pharmacy Supervisor, the Associate Chief 

for Clinical and Data services, Associate Chief of Pharmacy Operations and Chief of 

Pharmacy service. The resident will attend meetings as assigned and be assigned projects 

from members of the pharmacy management team throughout the learning experience. 

 

Education Program for Residents  
This learning experience is designed to assist pharmacy residents in developing their 

skills as a pharmacy educator. During the fall and spring semester residents will have the 

opportunity to participate in a variety of Pharmacy Education Program for Residents 

(PEPPR) activities including workshop sessions and opportunities to teach students in the 

classroom, laboratory, and experiential setting. In addition, residents will be given a 

schedule for completion of a journal club discussion, a continuing education program for 

the Johnson County Pharmacy Association followed by 2 staff development sessions, and 

submission of an article for the Pharmacy Infusion newsletter.  

 

Internal Medicine 
Internal Medicine (IM) is a required, four week learning experience designed to increase 

the resident’s skills in the treatment of complex patients in an acute care setting.  The 

resident will gain experience in providing and monitoring pharmaceutical care for a 

variety of acute and chronic diseases.  Throughout the rotation, residents will have 

opportunities to provide and improve patient assessment skills, communication with 

healthcare professionals, and overall pharmacotherapy knowledge.  Problem solving, 

multitasking, drug information, writing, and presentation skills will also be enhanced 

during the rotation. 

 

 



Medication Management I & II 
In medication management (MM) the resident is responsible for completing non-

formulary drug requests and pharmacotherapy e-consults.  Medication Management I is a 

3 month experience from July-September. Medication Management II is a 3 month 

experience in Qtr. 3 or 4. Time spent in AC will vary from week to week depending on 

other clinic responsibilities. Most residents average 1 full day or 2 half days per week. 

Knowledge of VA formulary, VA medication policies and procedures, and therapeutic 

guidelines are important in this setting.   

 

Orientation and Pharmacy Training 
The orientation and training learning experience is scheduled at the beginning of the 

residency year. During new employee orientation residents are introduced to the VA 

mission and educated about general administrative rules.  Pharmacy training will occur in 

the inpatient, outpatient and medication reconciliation setting. The resident will acquire 

the knowledge and ability to perform necessary dispensing and verification functions to 

provide complete pharmaceutical care to our veterans. Orientation for administration, 

project, and clinical learning experiences will occur prior to each rotation’s start date. 

 

Primary Care Clinic 
Current practice sites include geriatrics, home based primary care, women’s health, and 

primary care clinics at the Iowa City VA. Each site will have different learning activities 

and evaluated outcomes. Residents are expected to work with the health care team 

providing care and follow-up. Opportunities for interventions related to chronic disease 

state management also exist. Residents are required to select one primary care clinic for a 

6-10 week experience. Time spent in clinic averages 2 half days per week. Each resident 

will have the opportunity to select another primary care clinic if desired.  

 

Project Development 
Each resident will work with the Project Advisory Board (PAB) and project preceptors to 

identify, design and execute an investigational project. Findings from this project will be 

presented to pharmacy management, at the University of Iowa College of Pharmacy 

Research Day and Midwest Pharmacy Residents Conference (MPRC) in the spring.  

Conclusions from this project will then be summarized in a manuscript suitable for 

publication.  Local data may be summarized as a MUE with recommendations for 

pharmacy management. 

 

Weekend Staffing 
This experience will provide residents the opportunity to interact with inpatient teams and 

staff in an effort to improve patient care. Residents will work every other weekend 

starting after Labor Day (exceptions given to major holidays and for attendance to 

professional meetings). Residents will be allowed to switch weekends if necessary to 

accommodate personal needs.  



 

Common Electives 

 

Diabetes (8-10 wks.) 

 

Hepatitis C (8-10 wks.) 

 

HIV (8-10 wks.) 

 

ICU/Surgery/Transplant (4-5 wks.) 

 

Infectious Disease (4-5 wks.) 

 

Inpatient psychiatry (4-5 wks.) 

 

Oncology (4-5 wks.) 

 

Outpatient psychiatry (8-10 wks) 

 

 
 


